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MENTAL AND EMOTIONAL PREPARATION FOR SEAFARERS 

 
 

Dr Poonam Kapoor1. 

 

 

Abstract 

 
Working in the Merchant Navy can be rewarding, but also demanding. Seafarers face unique challenges that can 

affect their mental and emotional health, such as isolation, stress, fatigue, and culture shock. To deal with these 

challenges effectively, seafarers need to be mentally and emotionally prepared before and during their voyage. This 

article highlights the need for such preparation, not only for the youngsters but also to experienced officers and crew 

members on board. 

 

Keywords: Merchant Navy, Seafarers, Mental health, Emotional health, Well-being, Work performance, 

Interpersonal relationships. 

1. INTRODUCTION 

The Merchant Navy is a vital part of global trade and offers attractive career prospects for 

individuals. It involves extensive travel, exposure to diverse culture, high pay, tax-free income, 

and chances to visit new places, makes it a desirable option for many. However, it also comes with 

challenges, some of them are:  

1. Spending long periods away from friends and family, 

2. Having limited social and recreational activities with peers, 

3. Continuous studies and need to clear various written and oral examinations from time to 

time, 

4. Facing risky and dangerous situations like piracy, storms, accidents, fires, etc, 

5. Clearing medical fitness requirements and certain criteria of physical health.  

 
1 Director of ISF Group, Founder of Inner Search Foundation, and has worked extensively as a professional 
counsellor. 
Email: poonamkapoor@isfgroup.in  
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Like any other career, the merchant navy has its benefits and challenges. To work in any 

department of the merchant navy, one has to complete specific education and training, and pass 

the selection processes of the employer company. This ensures that the seafarer has the necessary 

education, knowledge, and skill for a certain rank on board a ship. However, the industry still 

faces problems related to the mental and emotional well-being of its sailing staff. The industry 

needs to improve its preparedness to deal with the wellbeing issues of seafarers. It is vital for 

every seafarer to have sound mental and emotional health, and to be ready mentally and 

emotionally before joining a vessel. The biggest advantage of using battery and motors instead of 

Internal Combustion Engines is the high efficiency of power conversion from electric to 

mechanical through the electric motor. Secondly, the need to reduce carbon footprint has 

encouraged governments to support and subsidize EVs rather than conventional IC Engine driven 

vehicles.  

2. MENTAL AND EMOTIONAL HEALTH: 

Before we go further, let us understand what mental health and emotional health mean. They refer 

to the well-being of a person’s psychological and emotional state. They are influenced by many 

factors, such as thoughts, feelings, emotions, behaviours, and social interactions. Mental health 

covers the cognitive and behavioural aspects of a person’s mental state. It includes various 

conditions, from depression, anxiety, to normal changes in mood, stress, and rational function. 

Emotional health covers the ability of a person to understand, recognize, and manage his/her 

emotions in a healthy and appropriate way. It involves being aware of one’s emotions, regulating 

and expressing them in a way that does not harm oneself or others. Mental and emotional 

wellbeing are related concepts that affect how we feel, think, react and act. Both are interconnected 

and important for overall well-being. A person’s mental and emotional health can affect his/her 

physical health, relationships, and quality of life. It can also affect an individual’s performance 

and productivity at work. Let us examine how and why mental and emotional health play such 

crucial role in a professional life of a person: 

1. Performance and Productivity: When a person is mentally and emotionally balanced, 

he/she is better able to focus, think critically, and make sound decisions, translating into 

motivation, engagement, innovation, and higher productivity. 
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2. Resilience and Stress Management: A healthy mental and emotional state can enhance an 

individual's ability to cope with stress and setbacks in the workplace. It helps them bounce 

back from challenges, adapt to changes, and maintain a positive outlook. This prevents 

burnout, reduce absenteeism, and promote overall well-being in a professional setting. 

3. Interpersonal Relationships: Mental and emotional health also influence a person ability 

to interacts. A state of mental and emotional well-being leads to better communication, 

collaboration, and conflict resolutions, which are essential for positive and effective 

interpersonal relationships in any work setting.  

4. Decision Making and Problem Solving: Sound mental and emotional health gives an 

ability to avoid impulsive or irrational reactions and gives an ability to look for solutions 

in difficult situation. With the mental and emotional wellbeing comes ability to think 

critically, consider different perspectives, and make a thoughtful decision.  

3. SOURCES OF STRESS AND ANXIETY FOR SEAFARERS: UNDERSTANDING 

THE CHALLENGES ON BOARD A SHIP:  

Joining the Merchant Navy means being away from family, friends, and comfort zone for extended 

periods, which brings feelings of homesickness and isolation.  This can lead to various 

psychological challenges such as stress, depression, and anxiety (Bhatia et al., 2019; Roberts & 

Marlow, 2016). Studies have shown that voyage duration, job demands, job satisfaction and 

turnover intentions, can significantly impact the mental well-being of seafarers (Hansen & Jensen, 

2017; Kalantonis & Bohlmann, 2016; Lee & Cho, 2017).  

Interpersonal issues on board, communication gaps, and stressful situations at home can also 

increase the anxiety and stress of seafarers. A young cadet may feel disillusioned on board a vessel 

as his perception of life on board is different than what he or she experiences. Some more issues 

faced by sea fearers on board a ship can be listed as follows: 

1. Workload and work-life balance: Maintaining a healthy work-life balance can be 

challenging for sailing staff on board ships. Balancing work responsibilities with personal 

time and recreational activities can be difficult, leading to stress and reduced job 

satisfaction. 
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2. Working hours and fatigue: Sailing staff on board ships often work long hours, sometimes 

there may be exceeding the standard working hours, which can lead to fatigue and in some 

cases may impact their performance, and well-being. 

3. Crew dynamics: Living and working in close quarters with a diverse crew can sometimes 

lead to conflicts, differences in opinions, and personality clashes.  

4. Career development and growth opportunities: Limited career growth prospects and 

monotony on board a ship may sometimes impact the motivation and job satisfaction. 

5. Uncertainty about signing off: This can be a significant source of stress for seafaring 

personnel. Seafarers may experience uncertainty about when they will be able to sign off 

due to contract extensions or delays in crew changes. This can disrupt their plans and 

personal commitments and create stress and anxiety. 

6. The stigma: The stigma associated with mental health also pose challenges. Seafarers may 

hesitate to seek help due to fear of repercussions, such as losing their job or being seen as 

unfit for duty. This can hinder their access to counselling and support services, leading to 

untreated mental health issues.  

7. Weather Conditions: Adverse weather conditions, like too much rolling, pitching or storm 

makes life on board challenging.  

8. Gap in the level of competency: Sailing staff require continuous training and development 

to maintain their competency and comply with industry regulations. Non availability of 

adequate training resources, opportunities for skill enhancement, and recognition of their 

expertise can impact their job satisfaction and performance.  

9. Access to information and communication: Clear communication channels and access to 

relevant information are essential for sailing staff to perform their duties effectively. 

Challenges related to language barriers, communication breakdowns, and limited access 

to up-to-date information can cause confusion and anxiety. 

4. FACTORS ADDING STRESS AND ANXIETY TO SAILING STAFF ON BOARD A 

SHIP:  
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In today's digital age, internet and connectivity have become an integral part of our lives, including 

the maritime industry. With the advent of satellite communications, sailors on merchant ships have 

access to the internet, allowing them to stay connected with their families and friends back home. 

However, while internet and connectivity offer numerous benefits, it also impacts the mental and 

emotional health of sailors at sea. It has been experienced that internet and connectivity aboard 

ships sometimes create additional stress and challenges for sailors, rather than providing a balance 

between work and personal life. The constant need to be connected impede the ability to unwind 

and disconnect from stressors. Additionally, connectivity brings some other issues such as: 

1. Information Overload: With the internet readily available, sailors are bombarded with 

news, social media updates, and other information from the outside world. This constant 

stream of information can create feelings of overwhelm and anxiety, as sailors may be 

exposed to negative news or personal issues from home that they are unable to address 

while at sea. This information overload can contribute to heightened stress and emotional 

distress among sailors, affecting their mental well-being. 

2. Social Isolation: Paradoxically, despite being connected to the virtual world, sailors may 

experience social isolation onboard. The reliance on virtual communication may not fully 

substitute for face-to-face interactions with loved ones, leading to feelings of loneliness, 

homesickness, and disconnection from social support networks. This sense of isolation can 

have a significant impact on the mental and emotional health of sailors, contributing to 

feelings of depression and anxiety. 

3. Distractions and Negative Influences: Internet and connectivity can also expose sailors to 

various distractions and negative influences. Access to social media, online gaming, and 

other online activities can consume valuable time and attention, affecting sailors' focus on 

work, sleep, and self-care. Moreover, exposure to online negativity, cyberbullying, or other 

harmful content can further contribute to stress and emotional distress among sailors. 

4. Reduced Social Interaction among Sailing Officers: Before the boom of internet sailing 

officers and crew used to engage in group activities and interactions in smoke rooms and 

other common areas, which helped them cope with the stress and loneliness of their 

profession. However, with the advent of personal devices that provide internet access, 

sailing officers now have their own means of entertainment and communication which has 

considerably reduced time and opportunity for social interaction among seafarers.  

Resulting in aloofness, which increases the chances of depression and anxiety. 
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Clearly the constant connectivity creates challenges in achieving a healthy work-life balance for 

seafarers on board. It is essential to acknowledge and address the potential impact of internet and 

connectivity on the mental and emotional health of seafarers.  

We all know that in the realm of technical troubleshooting, it is often said that knowing the 

problem is key to finding the solution. However, when it comes to human resources (HR) issues, 

simply knowing the problem is never enough. In HR, understanding the issue is crucial, but it is 

just the first step in a complex and multifaceted process. HR issues involve people and their 

emotions, perceptions, and motivations, which adds layers of complexity, and it require more than 

just knowledge to navigate effectively. Unlike technical problems, HR issues often involve 

interpersonal dynamics, communication challenges, and diverse perspectives. They may be rooted 

in deep-seated beliefs, biases, or cultural norms, making them intricate and sensitive to handle. 

Merely knowing the issue won't necessarily lead to resolution; it's just the tip of the iceberg.  

5. HUMAN RESOURCE MANAGEMENT IN SHIPPING INDUSTRY:  

Human resource management (HRM) is the process of managing people and their work within an 

organization, it involves planning, acquiring, developing, motivating, and retaining employees to 

achieve organizational goals. HRM in the shipping industry is challenging and complex. The 

shipping industry is dynamic in nature, and it operates in a global and competitive environment. 

In the industry various companies may employ seafarers from different countries and cultures, 

who have different expectations and preferences, this coupled with the need to spend long periods 

out at sea, away from their families and social networks creates issues of isolation, stress, and 

anxiety. In addition to these issues HRM in shipping also deals with the issues related to health, 

and safety for seafarers. HRM faces challenges because of shortages of qualified seafarers for 

certain ranks, high turnover rates, and lack of skilled personnel etc. The process of recruitment, 

retention, and career development, training requires attention to every detail. 

Addressing or resolving human resource issues requires empathy, active listening, effective 

communication, and conflict resolution skills. It involves understanding the nuances of human 

behaviour, managing emotions, building relationships, and fostering a positive work culture. 

Furthermore, HR issues are often ongoing and require continuous effort to address and resolve. 

The issues faced by seafarer are well known and players in the industry are involved in various 

practices on a regular basis such as:  



  ISFIRE: Working Paper Series 7 

 

1. Careful Selection and Recruitment: Organizations understand that hiring the right seafarer 

is crucial for the smooth functioning of a ship. All companies have proper recruitment 

processes in place, including screening, competency examination, psychometric testing, 

interviewing, verifying qualifications, for selecting the qualified and competent sea farers.  

2. Training and Development: Ship and crew management companies provides training and 

development opportunities to its seafarers and put them through various training 

programmes to make them competent and compliant with industry regulations. Many 

companies also have on-board training programmes. 

3. Retention and Motivation: Retaining seafarers is critical for the efficient operation of a 

ship. HR management try to address factors like challenging living conditions, uncertainty 

related to joining and signing off, compensation-related issues, they also provide 

incentives, recognition, etc. to motivate and retain sea farers. 

4. Discipline and Conflict Resolution: Conflicts or disciplinary issues among seafarers can 

arise on board ships due to various reasons, such as cultural differences, personality 

clashes, and work-related stress. Generally, companies have established policies and 

procedures for conflict resolution, disciplinary action, and grievance handling to maintain 

a harmonious work environment and resolve issues on board a ship. 

5. Diversity and Inclusion: Ships sometimes have a diverse crew from different nationalities, 

cultures, and backgrounds. Companies through its policies ensure that diversity and 

inclusion are promoted on board, and discrimination or harassment based on race, gender, 

religion, or other protected characteristics are not tolerated. Some companies also organize 

training and workshops related to diversity awareness, inclusion, and equal and fair 

opportunity for all. 

6. Compliance with Regulations: Ships are subject to various regulations related to labor 

laws, safety, and security, including the International Labor Organization's Maritime Labor 

Convention (MLC) and International Maritime Organization (IMO) conventions. 

Companies ensure that the ship and its officers and crew are compliant with these 

regulations, including issues such as employment contracts, wages, working hours, and 

crew certification requirements. 

7. Emergency Response and Crisis Management: Ships can face emergencies such as 

accidents, piracy, or natural disasters that require effective crisis management and 
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emergency response. Companies have well established policies and procedures for 

emergency drills, communication protocols, and officers and crew training to ensure that 

all seafarers are prepared to handle such situations effectively. 

8. Pre-Joining Briefing: The pre-joining briefing is a standard practice in the maritime 

industry aimed at ensuring that seafarers are adequately prepared for their contracts. Prior 

to boarding a vessel, the respective shipping company or manning agency conducts a 

comprehensive briefing to equip seafarers for their upcoming voyage. This briefing 

typically covers crucial areas such as: 

i. Vessel details: The seafarer is briefed about the vessel's specifications, including 

its size, type, and cargo carrying capacity. 

ii. Voyage details: The seafarer is informed about the planned route, the expected 

duration of the voyage, and the ports of call. 

iii. Safety and emergency procedures: The seafarer is trained on the vessel's safety 

procedures, including evacuation drills, firefighting, and first aid. 

iv. Crew duties and responsibilities: The seafarer is informed about their duties and 

responsibilities, including their role in the vessel's operations and their 

watchkeeping duties. 

v. Compliance requirements: The seafarer is briefed on the compliance requirements 

of various regulatory bodies, including the International Maritime Organization 

(IMO), the International Labour Organization (ILO), and the Maritime Labour 

Convention (MLC). 

9. Post-Sign Off Debriefing: When a seafarer completes their contract and signs off the 

vessel, they typically undergo a post-sign off debriefing.  

This debriefing is conducted by the shipping company or the manning agency and aims to 

evaluate the seafarer's performance and gather feedback. The debriefing usually covers the 

following areas: 

i. Performance evaluation: The seafarer's performance during their contract is 

evaluated, including their technical skills, teamwork, and adherence to safety 

procedures. 
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ii. Feedback gathering: The seafarer is given the opportunity to provide feedback on 

their experience, including any concerns or suggestions they may have. 

iii. Documentation and paperwork: The seafarer is briefed on the paperwork and 

documentation required for their sign off, including their contract, discharge book, 

and other relevant documents. 

iv. Future opportunities: The seafarer is informed about future job opportunities and 

provided with guidance on how to secure their next contract. 

Overall, pre-joining briefing and post-sign off debriefing are essential components of a seafarer's 

journey in the merchant navy. They help to ensure that seafarers are well-prepared for their 

contracts and that their performance is evaluated and documented for future opportunities. 

Above explanation demonstrates that industry recognizes the importance of effective human 

resource management on board ships for maintaining competent, motivated, and healthy seafarers, 

ensuring compliance with regulations, and promoting a safe and harmonious work environment.  

However, despite having these measures in place, the industry still faces challenges with the 

mental and emotional wellbeing of seafarers.  

The existing international regulations and policies are not enough to address this problem. There 

is a clear need for more vigilance and proactivity in managing and mitigating issues related to the 

overall wellbeing of seafarers. 

6. ANCHORING WELLNESS, ADDRESSING MENTAL AND EMOTIONAL 

HEALTH CHALLENGES AMONG SAILORS:  

The health and happiness of seafaring personnel are vital for the safe sailing and the protection of 

life and cargo at sea. It is time to give priority to the overall wellbeing of sailors on board and 

create a culture that supports their wellness. We will examine the significance of wellness as an 

anchor and discuss strategies to cope with mental and emotional health challenges that affect 

seafarers. We will also explore ways to foster a supportive work environment, promote self-care, 

and build resilience among sailors at sea. 
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Shipboard Leadership: Shipboard leadership is a crucial factor for the wellbeing and performance 

of seafarers. As discussed earlier, seafaring is a challenging and stressful profession that exposes 

seafarers to various physical and psychological hazards. Seafarers need strong and sensitive 

leaders on board who can provide them with guidance, support, feedback, recognition, and 

empowerment. Good leader is one who can keep his/her personal biases and preferences aside to 

create an environment for inclusion. Shipboard leaders can influence the mental health, resilience, 

job satisfaction, motivation, safety culture and teamwork of seafarers. Some of the key aspects of 

shipboard leadership that can help create a conducive environment for seafarers are: 

1. Coaching and mentoring: Shipboard leaders should adopt a coaching style that helps 

seafarers develop their skills, confidence, and potential. Leaders should also provide 

mentoring and guidance to seafarers, especially to the cadets and junior officers. 

2. Communication and feedback: Shipboard leaders should communicate and provide 

constructive feedback frequently to seafarers, The communication must be effective, clear, 

and respectful. 

3. Recognition and empowerment: Shipboard leaders should from time to time recognize and 

appreciate the efforts and achievements of seafarers, both individually and as a team.  

4. Delegation:  Shipboard leaders should also empower seafarers by delegating tasks, giving 

them autonomy and involving them in decision-making. 

5. Support and care: Shipboard leaders should show empathy and compassion to seafarers, 

especially during difficult times such as emergencies, accidents, or personal issues.  

6. Diversity and inclusion: Shipboard leaders should respect and value the diversity of 

seafarers in terms of their nationality, culture, religion, gender, age, and personality. 

Leaders should also foster an inclusive culture on board that promotes mutual 

understanding, cooperation, and respect among seafarers. 

Pre-Joining Briefing and Post Sign Off De-Briefing in presence of a counsellor: The mental and 

emotional well-being of seafarers is paramount in the maritime industry, and it is vital that their 

needs are addressed during routine practices of pre-joining briefing and post-sign off debriefing. 

In this regard, the presence of an independent counsellor would be important to ensure that 

seafarers receive adequate mental and emotional support.  
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The counsellor’s role in pre-joining briefing will provide seafarers the essential coping 

mechanisms, help them understand the emotional impact of the job, and equip them with 

techniques to maintain their mental and emotional well-being while on board. This can go a long 

way in mitigating the unique challenges faced by seafarers such as isolation, long working hours, 

and homesickness. 

Similarly, during post-sign off debriefing, the counsellor can help seafarers process their 

experiences, manage negative emotions, and provide support for their transition back to shore life. 

Seafarers often face challenges readjusting to life on land, and the counsellor’s presence can 

facilitate this transition and help them cope with any challenges that may arise. 

Preparing for the challenges of life on board: young seafarers should be aware of the unique 

challenges that they may encounter while living and working on a ship. These challenges may 

include long periods of separation from home, limited social interaction, and different cultures 

and working conditions. By understanding these challenges, youngsters can mentally prepare 

themselves and develop coping mechanisms. 

Developing effective communication and interpersonal skills: Effective communication and 

interpersonal skills are crucial for success in any career, including the Merchant Navy. All sea 

farers need to learn how to communicate effectively with their fellow crew members, superiors, 

and other stakeholders on board. This includes understanding the importance of teamwork, 

conflict resolution, and building positive relationships with colleagues from diverse backgrounds. 

Managing stress and fatigue: Working on a ship can be physically and mentally demanding, with 

long working hours, and unpredictable workloads. seafarers need to learn how to manage stress 

and fatigue effectively to maintain their physical and mental well-being. This can include 

techniques such as time management, relaxation exercises, and getting adequate rest. 

Coping with homesickness and isolation: Being away from family, friends, and familiar 

surroundings for extended periods can result in homesickness and isolation. Seafarers need to 

learn how to cope with these emotions and develop strategies to maintain their mental and 

emotional well-being. This can include staying connected with loved ones through regular 

communication, engaging in hobbies or activities that provide comfort, and seeking support from 

fellow crew members or professionals on board. 

Developing resilience and adaptability: Life at sea can be unpredictable, with challenges and 

emergencies that may require quick thinking and decision-making. Seafarers need to develop 
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resilience and adaptability to cope with unforeseen situations. This can include problem-solving 

skills, decision-making abilities, and the ability to stay calm and composed in challenging 

situations. 

Internet and Connectivity: Shipowners, management and manning companies and maritime 

authorities should prioritize the well-being of sailors at sea by implementing policies and practices 

that promote healthy internet and connectivity use, provide opportunities for rest and relaxation, 

and facilitate meaningful social connections. By recognizing and addressing the dark side of 

connectivity, we can support the mental and emotional well-being of sailors, ensuring a healthier 

work environment onboard merchant ship. 

Role of Counsellor; Sessions with a counsellor can play a vital role in ensuring the mental and 

emotional well-being of seafarers. The sessions with an independent counsellor provide a safe 

space for seafarers to express their thoughts and feelings without the fear of judgment. Counsellors 

can assist seafarers in developing coping strategies, improving emotional resilience, and managing 

stress and anxiety (Williams, 2015). Moreover, these sessions can also promote positive qualities 

such as empathy, active listening, and cooperation among officers, leading to better teamwork and 

communication on board. These skills can help seafarers build positive relationships with their 

fellow crew members, superiors leading to better teamwork and conflict resolution (Lloyd et al., 

2020). Moreover, counsellors can also provide support and share ways to manage stress and 

fatigue (Bhatia et al., 2019). This session can also address issues such as homesickness and 

isolation, (Lloyd et al., 2020).  

Educate and Raise Awareness: Educating employees about mental health and emotional well-

being can help reduce stigma and increase awareness. Companies must provide training, 

workshops, and seminars on topics related to mental health, stress management, emotional 

intelligence, and self-care. This can empower employees to recognize signs of mental health 

concerns in themselves and their colleagues and seek appropriate support. 

Availability of Resources for Holistic Wellbeing: Companies can consider having an independent 

dedicated resources to support seafarers mental and emotional wellbeing. This can include 

providing access to confidential counselling services (CCS), employee assistance programs 

(EAPs), mental health hotlines. These resources can provide employees with professional support 

and guidance when dealing with mental health challenges and can help reduce barriers to seeking 

help. Although some institutions and organizations offer these services, they need to be more 

effective and responsive. 
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Facilitate the Culture of Self-Care and Wellness: Shipping companies need to create a culture of 

self-care and wellness by providing resources and opportunities for employees to take care of their 

physical, mental, and emotional health. This can include wellness programs, mindfulness 

activities, exercise facilities, and access to healthy food options. Encouraging self-care and 

wellness can help employees develop healthy habits that support their mental and emotional well-

being. 

Role of family for a stress-free seafarer: Family members of seafarers play a vital role in 

supporting their wellbeing and performance. They should understand the challenges and demands 

of the profession and provide them with time and space to focus on their work. They should also 

avoid sharing too much stressful information that might distract or worry them. They should create 

a positive and confident environment at home that reassures their family person on board a ship. 

7. CONCLUSION:   

While the Merchant Navy offers exciting career prospects, it also presents unique challenges that 

can have a significant impact on the mental and emotional well-being of seafarers. It is imperative 

to acknowledge the importance of mental and emotional preparation for seafarers, regardless of 

their age or experience, before they embark on a voyage. Adequate mental and emotional 

preparation, including counselling sessions, connectivity with counsellors while on board, support 

groups, and understanding and empathy from family, can equip seafarers with the tools to manage 

the challenges they may encounter at sea.  

Prioritizing the mental and emotional health of seafarers is essential for creating a more robust 

and resilient workforce in the maritime industry. By taking these necessary steps, seafarers will 

be better equipped to thrive in their roles and make meaningful contributions to the industry. A 

healthy and productive maritime industry is one that values the well-being of its workers and 

recognizes the unique challenges they face, both on board and in their personal lives. In 

conclusion, prioritizing the mental and emotional health of seafarers is not only beneficial for 

them, but it also contributes to a thriving and sustainable maritime industry. 



  ISFIRE: Working Paper Series 14 

 

REFERENCES 

 

Bhatia, N., Lalwani, A., & D'Souza, A. (2019). Mental Health at Sea: Insights and Challenges. Indian 

Journal of Psychiatry, 61(Suppl 4), S711-S716. 

Bhatia, N., Rajpurohit, P., & Nair, S. (2019). Psychosocial Factors in Seafaring: A Review of Literature. 

Indian Journal of Occupational and Environmental Medicine, 23(1), 1-6. DOI: 

10.4103/ijoem.IJOEM_68_18 

Lloyd, S., Greenberg, N., & Houghton, R. (2020). Occupational stressors and mental health in navy 

warship personnel: Testing the mediating role of psychological resources. Military Psychology, 32(3), 192-

203. 

Hansen, H. L., & Jensen, O. C. (2017). Mental health at sea: The influence of voyage duration on seafarers' 

psychological well-being. Maritime Psychology, 34, 1-14. DOI: 10.1037/mar0000069 

International Maritime Health Association (IMHA). (2019). Guidelines for Mental Health and Well-being 

of Seafarers. 

Kalantonis, P., & Bohlmann, T. (2016). The influence of perceived job demands and resources on seafarers' 

fatigue and psychological well-being. Maritime Psychology, 33, 1-11. DOI: 10.1037/mar0000055 

Lee, J. W., & Cho, Y. H. (2017). Factors influencing seafarers' job satisfaction and turnover intentions: A 

perspective of needs fulfillment and job embeddedness. Maritime Psychology, 34, 46-59. DOI: 

10.1037/mar0000076 

Roberts, S. E., & Marlow, P. B. (2016). Trajectories and predictors of stress and depression in Australian 

seafarers. International Archives of Occupational and Environmental Health, 89(2), 303-314. DOI: 

10.1007/s00420-015-1051-6 

Williams, A. (2015). Mental health and well-being of seafarers: A review of the literature. Journal of 

Maritime Research, 12(2), 13-24. DOI: 10.1007/s13437-015-0080-7. 

 

 

 

 

 

 

 

 

 

 

 



  ISFIRE: Working Paper Series 15 

 

 

 

 

 

 

 

 

 

 

-------------------------------------------------------------------------------------------------------------------------------------- 

AUTHOR 

 

 

 

-------------------------------------------------------------------------------------------------------------------------------------- 

 

 

Dr. Poonam Kapoor, Ph.D., is an expert in Economics, specializing in 

International Trade in Services and Maritime Transport Services. She is also 

a professional counsellor, specializing in helping seafarers and cadets. Dr. 

Kapoor is the co-founder of ISF Group and director of ISF Maritime Services 

Pvt. Ltd. Additionally, she is the co-founder and president of the Inner Search 

Foundation, a charitable organization promoting yoga and wellness. Dr. 

Kapoor is currently developing 'The Confluence', a center for yoga sciences 

and sustainability in Maharashtra. 



List of Published Working Papers 
(From April 2013 to May 2022) 

 
 

April 2013 
Paper 1: Trade Openness and Economic Growth Nexus: A Case Study of BRICS 

---------------------------------------------------------------------------------------------------------------- 
May 2013 

Paper 2: Inter-State Analysis of the Organized Manufacturing Sector in India 
---------------------------------------------------------------------------------------------------------------- 
June 2014 

Paper 3: Transmission Mechanism of Exchange Rate Pass-Through in India 
---------------------------------------------------------------------------------------------------------------- 
September 2014 

Paper 4: An Analysis of the Export Competitiveness of BRIC 
---------------------------------------------------------------------------------------------------------------- 
October 2014 

Paper 5: An Analysis of India’s Bilateral Merchandise Trade with SAARC 
---------------------------------------------------------------------------------------------------------------- 
December 2014 

Paper 6: An Analysis of Productivity Spillovers from Foreign Direct Investment in India’s 
Services Sector 1 

---------------------------------------------------------------------------------------------------------------- 
January 2015 

Paper 7: Causality Between Trade Openness and Economic Growth: Experience of India and 
China 

---------------------------------------------------------------------------------------------------------------- 
March 2015 
Paper 8: Foreign Direct Investment and Intra-Industry Trade in India’s Manufacturing Sector: 

A Causal Relationship 
--------------------------------------------------------------------------------------------------------------- 
April 2015 

Paper 9: India’s Export Competitiveness and Complementarity in Services 
---------------------------------------------------------------------------------------------------------------- 
May 2015 

Paper 10: Inflation Differential and Inflation Targeting in India 
---------------------------------------------------------------------------------------------------------------- 
 
June 2015 

Paper 11: State-Level Analysis of Employment in the Construction Sector of India 
---------------------------------------------------------------------------------------------------------------- 
July 2015 

Paper 12: Export Performance of India's Manufacturing Industries 
---------------------------------------------------------------------------------------------------------------- 
August 2015 

Paper 13: An Examination of Determinants of India’s Intra-Industry Trade 
-------------------------------------------------------------------------------- 
September 2015 

Paper14: Concentration and Efficiency in Indian Manufacturing: A Regional Study 
---------------------------------------------------------------------------------------------------------------- 
October 2015 

Paper 15: The Impact of Monetary Policy on Output and Inflation in India: A Frequency 
Domain Analysis 

---------------------------------------------------------------------------------------------------------------- 
November 2015 

Paper 16: On the Dynamics of Inflation-Stock Returns in India 
---------------------------------------------------------------------------------------------------------------- 



December 2015 
Paper 17: Wagner’s Hypothesis: An Empirical Verification 

---------------------------------------------------------------------------------------------------------------- 
January 2016 

Paper 18: Co-Movements and Volatility Spillover in Asian Forex Market: A Multivariate 
GARCH and MRA Approach 

---------------------------------------------------------------------------------------------------------------- 
February 2016 

Paper 19: An Analysis of India’s Merchandise Export Since Liberalization 
---------------------------------------------------------------------------------------------------------------- 
March 2016 

Paper 20: Inventory Investment Behavior: Evidence from Selected Indian Industries 
---------------------------------------------------------------------------------------------------------------- 
March 2016 
Paper 21: Availability of Infrastructural Facilities and its Impact on Economic Growth in India 

--------------------------------------------------------------------------------------------------------------- 
April 2016 

Paper 22: Analyzing the Factors Determining Wage-Differentials Amongst the Construction 
Workers in India  

---------------------------------------------------------------------------------------------------------------- 
May 2016 

Paper 23: State Support Mechanism of Small-Scale Business and Private Entrepreneurship  
---------------------------------------------------------------------------------------------------------------- 
June 2016 

Paper 24: It Clusters and Regional Development in India’s Leading States 
---------------------------------------------------------------------------------------------------------------- 
July 2016 

Paper 25: Panel Data Analysis: Convergence of Indian States with Infrastructure 
---------------------------------------------------------------------------------------------------------------- 
August 2016 

Paper 26: X-Inefficiency in Selected Indian Manufacturing Industries: A Regional Study 
---------------------------------------------------------------------------------------------------------------- 
September 2016 
Paper 27: Is Discriminated Sex Ratio a Consequence of Economic Growth? Empirical Evidence 

from India 
---------------------------------------------------------------------------------------------------------------- 
January 2017 

Paper 28: Discrete Choice Model: Residential Location Choice 
---------------------------------------------------------------------------------------------------------------- 
April 2017 

Paper 29: Regional Development as Study of Migration in Navi Mumbai 
---------------------------------------------------------------------------------------------------------------- 
May 2017 

Paper 30: Growth and Relative Economic Position of Odisha  
---------------------------------------------------------------------------------------------------------------- 
September 2017 

Paper 31: The Is Curve and Monetary Policy Transmission in India: A New Keynesian 
Perspective 

---------------------------------------------------------------------------------------------------------------- 
December 2017 

Paper 32: Development of Methodology and Model to Assess and Manage Ship Emissions 
---------------------------------------------------------------------------------------------------------------- 
March 2018 
Paper 33: Employment Volatility in India’s Regional Organized Manufacturing: The Effects of 

Specialization  
---------------------------------------------------------------------------------------------------------------- 
  



April 2018 
Paper 34: Product Quality Index: A New Way to Classify Intra-Industry Trade 

---------------------------------------------------------------------------------------------------------------- 
May 2018 
Paper 35: Analyzing the Impact of Import Competition on the Performance of India’s Machine 

Tools Industry  
---------------------------------------------------------------------------------------------------------------- 
November 2018 

Paper 36: Wages in the Informal Sector with a Special Emphasis on Migration 
---------------------------------------------------------------------------------------------------------------- 
April 2020 

Paper 37: Teaching Transportation Online – A Case Study 
---------------------------------------------------------------------------------------------------------------- 
June 2020 

Paper 38: Maritime and Inland Trade in India: A Perspective Study 
---------------------------------------------------------------------------------------------------------------- 
August 2020 

Paper 39: New Normal Economics with And Post Covid-19: Case of India 
---------------------------------------------------------------------------------------------------------------- 
February 2021 

Paper 40: Studies of Impact on Environment Due to E-Waste and Refrigeration Waste During 
Ship Recycling Process in India- A Way Out 

-------------------------------------------------------------------------------------------------------------- 
October 2021 

Paper 41: Walk Towards Sustainability 
-------------------------------------------------------------------------------------------------------------- 
May 2022 

Paper 42: How to Enhance India’s Global Stature as a Maritime Nation 
-------------------------------------------------------------------------------------------------------------- 
May 2022 

Paper 43: Big Data and Predictive Analysis: A Sustainable Step Towards Modernization of 
Maritime Industry 

-------------------------------------------------------------------------------------------------------------- 
May 2022 
Paper 44: Additive Manufacturing (AM) for Sustainable Shipbuilding, Operations and Repairs 

-------------------------------------------------------------------------------------------------------------- 
  



Other Publications 
 

Developing and Delivering Integrated Educational and Research Programs 
 
 
 

√  Benchmarking surveys  √  White papers 
 

√  Industry research   √  Application notes 
 

√  Peer reviewed journal  √  Training material distribution 
 

√  Working paper series  √  Book publishing 
 
 
 

Compensation and Benefits Surveys 
 
IIRE has been conducting a ‘Compensation and 
Benefits Survey’ since 2009 for the sailing officers in 
various ranks of all types of merchant vessels of foreign 
shipping companies. The report of the survey has 
become necessary for the industry players helping them 
in positioning them-selves with regards to wages of 
seafarers.  
 
 

 
 
 

Maritime Training Institutes Survey 
 

This unique exercise, which is perhaps the first of its kind in the 
maritime sector was carried out for the first time in 2017. It has 
been initiated and supported by the dynamic industry 
associations FOSMA and MASSA. Twenty-Seven Shipping 
Companies with around 70000 seafarers on roaster and twenty-
two Maritime Institutes conducting Pre-Sea, Post-Sea (COC) and 
various Modular Courses participated in the survey. 

 
 
 
Shore Staff Salary Survey 
 
A survey of salaries of the shore staff of shipping companies 
has been initiated in 2017. The survey covers a total of 1550 
shore staff positions from 19 companies managing 29203 on 
board positions.  



Global Seafaring Human Resources Survey  

 
Global Seafaring Human Resources, which is a 
first of its kind covering various aspects of 
seafarers globally, FOSMA and MASSA members 
who have their offices in various countries have 
graciously introduced IIRE to key persons at 
those offices for obtaining data on various 
nationalities from various institutions, maritime 
administrations and unions. IIRE is thankful to 
all the support extended by these organizations who have helped IIRE obtain data.  

 
IIRE Journal of Maritime Research and Development (IJMRD) 

ISSN NO: 2456-7035 
 
IIRE Journal of Maritime Research and Development (IJMRD) 
is a platform for publication of articles, manuscripts, technical 
notes, etc. on a wide range of Maritime related topics. The 
academic works are reviewed by a panel of experienced 
academicians prior to publication. 
 
 

 
Publication of Books 
 
IIRE is a one stop solution for publications 
with designing, proof reading and copy 
editing support. IIRE also has  ISBN 
Numbers for its publications and supports 
distribution through online book stores. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

ISF Institute of Research and Education (IIRE). 
410, 4th Floor, Gemstar Commercial Complex,  

Ramchandra Lane Extn., Off Link Rd, Kachpada,  
Malad (W), Mumbai – 400 064. 

Phone no.: +91-22-42951727/+91 9833872494 
www.isfgroup.in; www.iire.in;  

www.inner-search.org; www.researchconfluence.iire.in 

 

 

 

 

 

 

 

 

 

 

 

 

The entire concept, thoughts, expressions, opinions and examples in working paper 
published by IIRE are exclusively of the author(s) of the paper. IIRE takes no responsibility. 
The Publishing team of IIRE does not subscribe to views expressed in paper published under 
its banner. Selection of paper for publication is completely merit based and published only 
if favorable review and approval is received from a referee. 
 
IIRE as the publisher disclaims any liability to any party for any loss, damage, or disruption 
caused by errors or omissions, whether such errors or omissions result from negligence, 
accident, or any other cause. 
 
The copyright of the working papers published under the Working Paper Series is with 
the authors, who may be contacted for any clarifications and/or reproduction rights. 
 
 
Published by: 

 

 

http://www.isfgroup.in/
http://www.iire.in/
http://www.inner-search.org/
http://www.researchconfluence.iire.in/

